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The Tobacco Authority of Thailand Announcement

on Anti-corruption Policy

Tobacco Authority of Thailand (TOAT) is an organization that strictly holds to morality, ethics and
transparency, and manages its business in alisnment with the principle of Corporate Governance for the best
interests of the society, environment and its stakeholders. TOAT strives to resist corruption in accord with the
National Anti-corruption Strategy by establishing a written guideline called ‘Anti-corruption Policy’ to be
strictly conformed by TOAT Board of Directors, Executives and Staff in the following course of action:

1. TOAT must be a transparent organization without corruption.

2. TOAT Directors, Executives and Staff must not accept, support, participate in or perform any action that
could possibly lead to corruption either for their own interest or for their allies in both direct and indirect ways.
They must stress the attention on the interests of TOAT prior to self-interests, to affirm that there is not a conflict
of interest.

3. TOAT Directors, Executives and Staff must conform to the TOAT Code of Conduct and Anti-corruption
guidelines. They shall not violate the laws, regulations, announcements and orders relating to anti-corruption.

4. TOAT Directors, Executives and Staff are responsible for participating in every activity relating to the
TOAT Anti-Corruption Campaign.

5. TOAT Staff in every level shall not be negligent in any witnessed corruption action involved with TOAT.
It is considered as their duty to notify such act to supervisors or responsible person and to give related information,
fact and evidence needed.

6. This Anti-corruption Policy covers Human Resource Management process starting from recruitment,
promotion and evaluation. Supervisors in every level must inform the process to their staff to ensure thorough
understanding in order to implement on business transaction under their responsibility, and to monitor the
implementation to be the most effective and complied with the Policy.

7. TOAT Executives must provide safeguard to whistleblowers or informers of corruption cases in order
to affirm that they must not encounter a threat or unfairness due to the petition or provision of thorough
evidence.

8. TOAT Executives must convey the Anti-corruption Policy to the staff in order to raise and cultivate their
mindset on honesty and transparency, and to be prepared for an audit and to cooperate in every Anti-corruption
activity.

9. TOAT Executives are responsible for formulation and revision of important operation system manuals
to prevent corruption by including essential details for being practiced. Those manuals are needed to be

reviewed regularly to ensure implementation.

It is hereby publicly announced. Issued on 20 April 2020 (B.E. 2563)
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(Mr. Panuphol Rattanakanjanapatra) g
Governor,Tobacco Authority of Thailand
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